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MEMBERSHIP  INFORMATION 


Q&A 


Q&A 


r 


What  is  the  Massachusetts  Teachers'  Retirement 
System? 

The  Massachusetts  Teachers'  Retirement  System  is  a 
contributory  retirement  system  governed  by  the 
Commonwealth's  retirement  law,  Chapter  32  of  the 
Massachusetts  General  Laws.  The  Teachers'  Retire- 
ment System,  which  is  the  second  largest  of  the 
Commonwealth's  106  contributory  retirement  systems, 
provides  retirement,  disability,  and  survivor  benefits 
to  Massachusetts  teachers  and  their  families. 


Who  manages  the  Teachers'  Retirement  System? 

The  Massachusetts  Teachers'  Retirement  Board 
administers  the  Teachers'  Retirement  System.  The 
Board,  which  meets  at  least  once  a  month,  votes  on 
every  retirement  allowance  and  investigates  all  claims 
for  accidental  and  ordinary  disabilities.  The  Board  also 
establishes  the  rules  and  regulations  of  the  agency. 
Finally,  the  Board  oversees  the  dissemination  of 
services  and  information  to  its  membership  of  over 
65,000  teachers  and  22,000  retirees.  The  Board  is 
assisted  in  its  many  tasks  by  an  executive  director.  The 
executive  director,  together  with  a  staff  of  45  profes- 
sionals, implements  the  programs  and  policies 
of  the  Board. 

The  Board  is  composed  of  five  members  chosen  in  ac- 
cordance with  the  enabling  statute  of  the  Teachers'  Re- 
tirement Board.  Two  members  are  elected  by  the  active 
and  retired  members  of  the  system.  One  member,  who 
must  be  a  retired  teacher,  is  appointed  by  the  Governor: 
one  member  is  chosen  by  the  vote  of  the  other  four.  The 
last  member  and  the  chairman  of  the  Board  is  the 
Massachusetts  Commissioner  of  Education  or  his  desig- 


nee.  Each  member,  except  the  chairman,  serves  a  four 
year  term.  The  length  of  the  chairman's  term  depends 
upon  the  Commissioner  of  Education. 


Q&A 


What  services  does  the  Board  provide  for  its 
members? 

Since  the  creation  of  the  system  in  1914,  the  Board 
has  never  strayed  from  its  original  mandate  to  provide 
a  retirement  system  for  teachers.  For  seventy-four 
years,  it  has  adhered  to  its  traditional  role  as  book- 
keeper: enrolling  members,  compiling  members'  an- 
nual statements,  granting  retirements,  and  paying  re- 
tirement allowances.  Today,  the  Board  still  provides  its 
bookkeeping  services,  but  it  has  added  several  new 
programs  designed  to  better  serve  the  public  school 
teachers  of  Massachusetts.  Some  of  the  Board's  initia- 
tives include: 

MTRB  ADVISOR 

The  MTRB  Advisor  is  a  newsletter  published  periodi- 
cally by  the  Massachusetts  Teachers'  Retirement 
Board.  The  MTRB  Advisor  reports  on  developments  in 
public  pension  legislation,  services  and  programs  of- 
fered by  the  Board,  and  other  subjects  which  are  of 
interest  to  both  the  actiye  and  retired  membership. 
Active  and  retired  members  of  the  system  receive  the 
MTRB  Advisor  through  the  mail. 

THE  SEMINAR 
For  Teachers  Considering  Retirement 

The  Seminar  is  an  informational  retirement  program  for 
teachers  who  are  considering  retirement.  The  program, 
which  is  held  at  various  locations  across  the  Common- 
wealth, focuses  on  retirement  formulas,  option  selec- 
tion, health  insurance,  and  other  post-retirement  issues. 


THE  NEXT  CHAPTER 

The  Next  Chapter  is  a  comprehensive  pre-retirement 
planning  program  developed  by  the  Massachusetts 
Teachers'  Retirement  Board.  The  program,  which  is 
designed  for  teachers  five  to  ten  years  away  from  retire- 
ment, helps  participants  examine  their  attitudes,  con- 
cerns, and  goals  as  they  prepare  for  their  retirement 
years. 

RETIREMENT  COUNSELING  SERVICES 

One  of  the  Teachers'  Retirement  Board's  most  important 
initiatives  has  been  the  creation  of  the  Counseling  Serv- 
ices Unit.  This  Unit  has  been  charged  with  the  respon- 
sibility of  preparing  our  membership  for  retirement.  In 
order  to  meet  this  objective,  the  Counseling  Services 
Unit  offers  individual  retirement  counseling  to  all 
members  of  the  system.  A  staff  of  four  full-time  coun- 
selors and  two  part-time  counselors  is  available  to  meet 
with  teachers  in  our  Boston  office  and  our  new  western 
regional  office.  Appointments  to  meet  with  a  retirement 
counselor  can  be  made  by  dialing  the  Teachers'  Retire- 
ment Board  toll-free  at  1-  (800)  922-0414  or  by  calling 
(617)727-3661. 

THE  Q&A  SERIES 

The  Q&A  Series  is  a  set  of  retirement  booklets 
published  by  the  Massachusetts  Teachers'  Retirement 
Board.  Current  titles  in  the  series  include: 

Q&A:  As  a  New  Member 

Q&A:  As  You  Approach  Retirement 

Q&A:  As  a  Disability  Applicant 

Q&A:  As  a  Sunivor 

Copies  of  the  Q&A  publications  are  available  upon 
request  to  the  Board. 


DISABILITY  RETIREMENT 


1.  What  happens  if  I  should  become  permanently 
disabled  while  a  member  of  the  Massachusetts 
Teachers'  Retirement  System? 

If  you  should  find  yourself  disabled  and  unable  to 
continue  to  work  for  an  extended  period  of  time,  you 
may  be  eligible  to  receive  disability  benefits  from  the 
Massachusetts  Teachers'  Retirement  Board. 


Q&a    - 


Q&A 


2.  Are  there  different  types  of  disability  benefits? 

Yes,  there  are  different  types  of  disability  benefits.  Ac- 
cidental disability  benefits  are  available  to  those 
individuals  who  find  themselves  totally  and  permanently 
disabled  as  a  result  of  their  work.  In  other  words,  the 
individual's  disability  is  causally  related  to  his/her 
employment  and  but  for  his/her  employment,  the 
individual  would  not  be  disabled. 

There  are  also  ordinary  disability  benefits.  You  should 
apply  for  ordinary  disability  benefits  if  the  reason  for 
your  disability  is  independent  of  your  employment  as  a 
teacher. 


3.  Who  makes  the  decision  to  grant  disability 
benefits? 

The  Teachers'  Retirement  Board  makes  the  decision  to 
grant  disability  benefits.  However,  in  so  doing  they 
must  adhere  to  the  legal  standard  regarding  disability 
found  in  the  Massachusetts  General  Laws.  In  granting 
an  accidental  disability  benefit,  the  board  must  find: 

that  the  member  is  substantially  unable  to  perform 
the  duties  of  his  or  her  particular  job;  that  the 
disability  is  such  that  it  is  likely  to  be  permanent; 
and  finally  that  the  disability  is  the  natural  and 


proximate  result  of  the  personal  injury  sustained 
or  the  hazard  undergone. 

In  reviewing  an  application  for  accidental  disability, 
the  Board  will  be  particularly  interested  in  the  rela- 
tionship between  your  disability  and  the  accident 
which  is  said  to  have  caused  your  condition.  It  will 
examine  carefully  all  documents  submitted  which 
relate  to  your  accident  or  injury  and  in  many  in- 
stances will  confer  either  by  phone  or  in  person  with 
your  employer  and  those  individuals  who  have 
witnessed  the  event. 

In  granting  an  ordinary  disability,  the  Board  need 
only  find: 

that  the  member  is  substantially  unable  to  per- 
form the  duties  of  his/her  particular  job;  and  that 
the  disability  is  likely  to  be  permanent. 

In  every  case  for  disability  retirement,  the  Board  is 
legally  prohibited  from  granting  you  benefits  unless 
you  meet  certain  requirements  described  in  this 
booklet. 


accidental  disability 


(j  jy  £x  4.  Can  anyone  apply  for  accidental  disability 


benefits? 

Any  teacher,  administrator  or  other  school  employee 
who  is  contributing  a  percentage  of  his/her  salary  to 
the  Teachers'  Retirement  System  is  eligible  to  apply 
for  accidental  disability  benefits.  There  are  no  service 
requirements. 


tjfQt/X  5.  What  will  I  receive  if  I  am  granted  an  acciden- 

tal disability  retirement  allowance? 


If  you  are  granted  accidental  disability  benefits,  you 
will  receive  your  annuity,  a  small  sum  which  reflects 
your  contributions  and  interest.  In  addition  to  the 
annuity,  you  will  receive  a  pension  that  is  equal  to 
seventy-two  percent  of  your  yearly  compensation  as 
of  the  date  you  were  injured.  See  the  example  below. 


EXAMPLE 

ANNUITY  ♦  (.72  x  SALARY)  ■  DISABILITY  ALLOWANCE 

$1,532.86  +(.72  X  $24,392)  =  $19,095.10 


Employees  hired  after  January  1,  1988  who  are 
awarded  disability  benefits  will  have  their  disability 
benefits  capped  at  75  percent.  Their  total  disability 
allowance  ( annuity  +  .72  x  salary)  may  not  exceed 
75%  of  their  regular  salary.  In  addition,  any  disability 
applicant  who  is  over  55  with  less  than  ten  years  of 
service  who  is  awarded  disability  benefits  will  have 
their  disability  pension  converted  to  a  superannuation 
retirement  benefit  upon  reaching  age  65. 


6.  Will  I  receive  any  additional  benefits  on  behalf 
of  my  children? 

Yes.  In  1988,  you  will  receive  an  additional  four 
hundred  and  fifty  dollars  per  year  for  any  child  under 
the  age  of  eighteen,  or  for  any  dependent  who  is 
physically  or  mentally  incapacitated  from  earning.  In 
subsequent  years,  your  child  will  receive  that  same 
amount  plus  a  cost-of-living  adjustment  (COLA).  If 
your  child  continues  his/her  education  full-time,  the 
stipend  will  continue  until  he/she  reaches  age  twenty- 
one.  Verification  of  a  child's  full-time  student  status 


is  conducted  each  semester  by  the  staff  of  the 
Massachusetts  Teachers'  Retirement  System. 


EXAMPLE 
DISABILITY  +  CHILDREN'S  BENEFITS  =  TOTAL  ALLOWANCE 

$19,095.10    +    $450.00*    ♦   $19,545.10 

*(one  child) 

(plus  COLA  adjustment  beginning  in  1989) 


7.  Under  what  options  can  a  retirement  allowance 
be  paid? 

The  Massachusetts  Retirement  Law,  Chapter  32, 
allows  you  the  choice  of  three  different  retirement 
options: 

OPTION  A 

Option  A  provides  you  with  the  highest  possible 
retirement  allowance.  You  receive  more  money 
under  an  Option  A  retirement  allowance  than  you  do 
under  an  Option  B  or  an  Option  C  retirement  allow- 
ance. Upon  your  death,  however,  all  Option  A 
payments  will  stop.  Further,  your  beneficiary  will 
not  be  entitled  to  any  remaining  portion  of  your 
Annuity  Savings  Account.  Your  Annuity  Savings 
Account  is  made  up  of  your  contributions  to  the 
retirement  system  and  the  interest  earned  on  those 
contributions. 

OPTION  B 

Option  B  provides  you  with  a  retirement  allowance 
that  is  approximately  3%  to  5%  less  than  an  Option  A 
retirement  allowance.  Each  year  that  you  are  retired 
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under  Option  B,  your  Annuity  Savings  Account  is 
reduced  by  an  amount  equal  to  the  annuity  portion  of 
your  retirement  allowance. 

Upon  your  death,  the  remaining  balance  in  your 
Annuity  Savings  Account  will  be  paid  to  a  named 
beneficiary  or  to  your  estate.  In  most  cases,  your 
Annuity  Savings  Account  will  be  depleted  by  the  six- 
teenth year  of  your  retirement.  If  your  Annuity 
Savings  Account  has  been  depleted,  no  payment  will 
be  made  to  your  beneficiary  or  to  your  estate. 
Members  whose  Annuity  Savings  Account  has  been 
depleted  will  continue  to  receive  the  full  Option  B 
retirement  benefit. 

OPTION  C 

Option  C  provides  you  with  the  smallest  retirement 
allowance.  Option  C,  however,  provides  a  monthly 
survivor  allowance  for  your  beneficiary  when  you 
die.  The  amount  of  retirement  allowance  that  you 
will  receive  under  Option  C  depends  on  your  life 
expectancy  at  retirement  and  the  life  expectancy  of 
your  beneficiary  as  determined  by  actuarial  tables. 
Upon  your  death,  your  beneficiary  will  receive  a 
lifetime  survivor  allowance  equal  to  two-thirds  of 
your  Option  C  benefit.  The  beneficiary  named  under 
Option  C  must  be  your  spouse,  parent,  brother  or 
sister,  or  child. 

If  you  retire  with  an  Option  C  benefit  on  or  after 
January  12,  1988,  and  your  beneficiary  predeceases 
you,  your  retirement  allowance  will  be  recalculated. 
Under  the  terms  of  the  right  of  reversion  or  so-called 
"pop-up'*  provision,  an  Option  C  retiree  whose 
beneficiary  predeceases  him/her  will  have  his/her 
retirement  allowance  increased  or  "popped  up"  to  a 
level  equal  to  the  Option  A  benefit  he/she  would  have 
received  on  the  date  of  retirement  plus  any  COLA 
adjustments. 
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Q&A 


Q&A 


8.  Can  I  receive  my  accidental  disability  benefit 
under  any  option? 

No.  You  can  only  receive  your  accidental  disability 
benefit  under  Option  A  or  Option  B.  You  cannot 
receive  your  accidental  disability  benefit  under 
Option  C. 

9.  Is  there  any  way  to  guarantee  income  to  my 
spouse  if  I'm  receiving  an  accidental  disability 
retirement  allowance? 

Possibly.  If  you  retire  from  our  system  with  an 
accidental  disability  benefit  and  then  ultimately  die 
as  a  result  of  the  same  injury  or  condition  which 
precipitated  your  earlier  retirement,  your  spouse  can 
apply  for  an  accidental  death  benefit.  If  your  spouse 
is  granted  such  benefits  by  the  Board,  he/she  will 
receive  a  lifetime  benefit  that  is  equal  to  seventy-two 
percent  of  the  yearly  compensation  of  the  member 
when  he/she  was  last  employed.  In  addition,  such 
spouse  will  receive  an  extra  $312.00  annually  for  any 
child  under  the  age  of  eighteen,  or  for  any  dependent 
who  is  physically  or  mentally  incapacitated  from 
earning.  Whatever  funds  that  remain  in  the  Annuity 
Savings  Account  of  the  member  when  the  accidental 
death  benefit  is  granted  are  also  paid  in  one  lump-sum 
to  the  surviving  spouse  of  the  member.  If  a  spouse 
does  not  qualify  for  accidental  death  benefits,  he/she 
will  receive  a  monthly  stipend  of  $250.00. 


ordinary  disability 


Q&A 


10.  Can  anyone  apply  for  ordinary  disability 
benefits? 

No.  In  order  to  apply  for  ordinary  disability  benefits, 
a  member  must  be  under  fifty-five  years  of  age  and 
have  ten  years  of  creditable  service.  A  veteran  is 
eligible  to  apply  at  any  age  so  long  as  he/she  has  ten 
years  of  creditable  service. 
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Q&A 


11.  What  will  I  receive  if  I  am  granted  ordinary 
disability  benefits? 

Non-veteran 

If  you  are  granted  ordinary  disability  benefits,  you 
will  receive  a  retirement  allowance  that  is  equal  to 
that  which  you  would  have  received  had  you  retired 
normally  at  age  fifty-five.  However,  you  will  only 
receive  credit  for  the  years  of  service  which  you  have 
as  of  the  date  of  your  retirement. 

Veteran 

If  you  are  a  veteran  who  is  retired  for  ordinary 
disability,  your  benefit  is  calculated  in  a  slightly 
different  manner.  In  addition  to  your  annuity,  you 
will  receive  a  pension  that  is  equal  to  one-half  of  your 
salary  for  the  last  twelve  months  during  which  you 
were  actually  employed. 


EXAMPLE 
NON-VETERAN 

.015         X  20        X      $30,000      =      $9,000 

(age  factor)     (years  of  service)     (salary)       (annual  allowance) 

VETERAN  WITH  SAME  AGE  AND  YEARS  OF  SERVICE 

.50     x    $30,000     =  $15,000  plus  yearly  annuity 

(annual  allowance) 


12.  Under  what  options  can  I  receive  ordinary 
disability  benefits? 

You  can  receive  ordinary  disability  benefits  under 
Option  A,  Option  B,  or  Option  C.  For  an  explanation 
of  the  options,  see  pages  8  -  9. 
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APPLICATION  PROCESS 


Q&A 


Q&A 


13.  Should  I  resign  my  present  position  if  I  am 
going  to  apply  for  disability  benefits? 

No.  You  must  be  an  active  member  of  the  retirement 
system  in  order  to  apply  for  disability  benefits.  Fur- 
thermore, should  it  be  determined  that  you  are  fit  and 
able  to  work,  you  do  not  want  to  lose  other  rights  and 
benefits  you  may  have  as  a  result  of  your  present 
position,  your  seniority,  or  local  collective  bargaining 
agreement.  While  you  are  applying  for  benefits,  you 
may  be  eligible  to  receive  sick  leave  benefits  or  in  the 
case  of  accidental  disability,  Worker's  Compensation 
payments.  If  you  do  receive  Worker's  Compensation 
payments,  you  continue  to  accrue  creditable  service 
during  such  time. 


14.  How  do  I  go  about  applying  for  disability 
benefits? 

If  you  have  decided  to  apply  for  disability  benefits, 
you  should  call  the  Massachusetts  Teachers'  Retire- 
ment System  at  (617)  727-3661  and  ask  to  speak  with 
a  Retirement  Counselor.  The  counselor  will  send  you 
an  Application  for  Disability  Retirement  as  well  as  a 
Medical  Release  Form.  After  those  have  been 
returned,  you  will  receive  an  additional  set  of  forms 
to  complete  regarding  your  disability. 

A  complete  list  of  disability  forms  is  located  on  the 
next  page.  The  administration  of  the  disability 
process  including  the  appointment  of  medical  panels 
is  the  responsibility  of  the  Public  Employee  Retire- 
ment Administration  or  PERA.  One  Ashburton 
Place,  Boston,  Massachusetts,  02108.  Their  tele- 
phone number  is  (617)  727-9380. 
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Q&A 


What  follows  is  a  checklist  of  the  many  forms  (both 
PERA  and  MTRB)  that  you  will  be  required  to  file  in 
a  disability  case: 


.Disability  Retirement  Application  (MTRB) 
Option  Selection  Form  (MTRB) 
Federal  Withholding  Form/IRS 


.Release  of  Medical  Records  (PERA  10-6-1-783) 
.Release  of  Insurance  Records  (PERA  10-6-2-783) 
Release  of  Tax  Records  (PERA  10-6-3-783) 

.Statement  of  Applicant's  Physician  (PERA  10-2-783) 
.Statement  of  Circumstances  of  Personal  Injury  or 
Hazard  Undergone  (PERA  10-3-783  accidental  only) 
Statement  of  Applicant's  Duties  (PERA  10-4-783) 
.Statement  of  Background,  Qualifications,  and  Physical 
Activities     (PERA  10-5-783) 


The  following  forms  must  be  completed  by  your 
employer  in  order  for  your  application  to  be  com- 
plete: 


.Department  Head's  Statement  of  Employee's 
Duties  (PERA  10-7-783) 
.Statement  From  Employer  (PERA  10-8-783) 
.Service  and  Salary  Verification  Form  (MTRB) 


15.  What  happens  after  I  have  returned  the  dis- 
ability application  forms  to  your  office? 

As  soon  as  you  have  signed  a  medical  release  of 
information,  our  office  will  be  requesting  medical 
records  from  physicians  who  have  treated  you  in  the 
past.  Often  you  can  avoid  delay  in  the  application 
process  by  requesting  that  information  personally  or 
by  turning  over  whatever  medical  information  you 
possess  to  our  office  for  review.  In  the  case  of 
accidental  disability,  we  will  be  contacting  your  em- 
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ployer  to  learn  more  about  the  nature  of  the  event, 
injury,  or  accident  which  led  to  your  present  state  of 
disability.  Once  all  the  preliminary  information  has 
been  returned  co  our  office  and  reviewed  by  our  staff, 
we  will  then  request  a  medical  panel  examination. 


examination 


Q&A 


Q&A 


16.  What  is  a  medical  panel  examination? 

Current  Massachusetts  law  requires  that  every  person 
applying  for  disability  benefits  under  Chapter  32  be 
examined  by  a  regional  medical  panel.  In  fact,  no 
member  can  be  retired  unless  the  regional  medical 
panel  certifies  to  the  retirement  board  that  the 
individual  is  disabled,  that  the  disability  is  likely  to 
be  permanent,  and  in  the  case  of  an  accidental 
disability  applicant,  that  the  disability  is  causally 
related  to  the  member's  employment.  Regional 
medical  panel  examinations  are  conducted  by  three 
physicians  appointed  and  paid  for  by  the  Division  of 
Public  Employee  Retirement  Administration.  The 
physicians  selected  to  examine  a  disability  applicant 
should  be  knowledgeable  in  the  area  of  the  particular 
disability.  Under  present  law,  they  cannot  be  associ- 
ated physicians. 


17.  Where  and  when  will  the  medical  panel  take 
place? 

The  statute  states  that  medical  panels  shall  take  place 
as  soon  as  possible  at  a  time  and  place  that  is  conven- 
ient for  all  parties.  If  the  panel  fails  to  meet  within 
sixty  days  of  appointment,  PERA  will  automatically 
schedule  three  separate  examinations.  The  applicant 
also  has  the  right  to  request  separate  examinations 
and  may  make  his/her  request  to  PERA  at  any  time 
subsequent  to  the  appointment  of  his/her  panel. 
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18.  Does  an  applicant  possess  any  rights  at  the 
medical  panel  examination? 

Yes.  PERA  regulations  detail  an  applicant's  rights  at 
the  medical  panel  examination.  The  regulations  state 
that  the  Commissioner  must  give  the  applicant,  the 
employer,  and  all  other  interested  parties  at  least 
fourteen  days  notice  of  the  upcoming  examination. 
Furthermore,  there  must  be  a  physical  examination  of 
the  applicant  and  an  opportunity  for  all  parties  to 
present  information  regarding  the  applicant's  case. 
Both  the  member  and  the  member's  employer  may  be 
represented  by  counsel  at  the  examination.  In 
addition,  the  member  as  well  as  the  employer  are  free 
to  bring  along  their  own  physician,  who  may  answer 
questions  from  the  panel  regarding  the  applicant's 
condition.  Finally,  the  medical  panel  may  require  the 
applicant  to  take  appropriate  tests  as  part  of  the 
medical  panel  examination  (e.g.  exercise  stress  test 
may  be  required  for  a  heart  patient).  Disability 
applicants  should  realize,  however,  that  not  every 
examination  is  alike  since  in  some  cases  an 
applicant's  condition  will  eliminate  the  need  for  a 
comprehensive  examination  or  an  exhaustive  series  of 
tests. 

If  you  or  the  individual  who  is  representing  you 
would  like  to  read  the  PERA  regulations  governing 
the  medical  panel  process,  they  are  part  of  the  Code 
of  Massachusetts  Regulations  and  are  cited  as  840 
CMR  10.00.  You  can  obtain  a  copy  of  the  regulations 
by  contacting  the  Massachusetts  Teachers'  Retire- 
ment Board  at  727-3661,  the  Division  of  Public 
Employee  Retirement  at  727-9380,  or  the  Secretary  of 
State's  Bookstore  at  727-2834.  They  can  also  be 
found  in  most  libraries. 


19.  What  happens  after  the  medical  panel  exami- 
nation has  been  completed? 

Within  sixty  days  after  completing  the  medical  panel 
examination,  the  medical  panel  is  required  to  report 
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their  findings  by  writing  a  narrative  regarding  your 
condition  known  as  the  medical  panel  report  and  by 
completing  a  medical  panel  certificate  issued  by  the 
Commissioner  of  PERA.  On  the  certificate,  the 
physicians  must  certify  that  the  individual  is  disabled. 

If  a  physician  disagrees  with  the  majority  finding  of 
the  panel,  he  or  she  may  sign  the  minority  report  and 
submit  an  alternate  narrative  to  be  considered  by  the 
Board.  The  applicant's  physician  may  also  sign  the 
narrative  report  and  either  agree  or  disagree  with  the 
findings  of  the  medical  panel. 


BOARD  DECISION 


Q&A 


Q&A 


20.  What  happens  if  the  medical  panel  fails  to 
certify  that  I  am  disabled? 

In  that  case,  it  is  impossible  for  the  Board  to  grant 
you  a  disability  benefit.  You  will,  however,  be 
notified  by  letter  of  the  Board's  receipt  of  a  negative 
panel  report  in  your  case.  If  you  believe  that  the 
medical  panel  erred  in  any  of  its  statements  within  its 
report  or  failed  to  consider  what  you  feel  to  be 
pertinent  or  possible  new  medical  information,  you 
may  request  that  the  Board  reconsider  your  case  by 
requesting  additional  information  of  the  medical 
panel  or  a  new  medical  panel  report.  You  must  make 
this  request  in  person  before  the  Board. 


21.  Will  I  have  to  appear  before  the  Board? 

After  your  medical  panel  report  has  been  received  by 
the  Board  and  provided  that  the  panel  has  certified 
you  as  medically  disabled,  you  will  be  scheduled  to 
appear  at  the  Board's  monthly  meeting.  At  that  time. 
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the  Board  will  consider  your  case  and  make  a  deter- 
mination as  to  your  eligibility  for  benefits. 

All  accidental  disability  applicants  must  appear 
before  the  Board.  Ordinary  disability  applicants  are 
not  required  to  appear  but  may  appear  if  they  so 
desire.    Although  it  is  not  required,  an  applicant  may 
choose  to  be  represented  by  counsel  before  the 
Board.    In  those  instances  where  the  applicant  does 
not  appear,  a  letter  will  be  sent  to  the  applicant 
notifying  him/her  of  the  Board's  decision. 


22.  After  my  case  has  been  approved  by  the 
Board,  how  long  will  it  take  before  I  receive  my 
first  check? 

About  sixty  days.  Massachusetts  retirement  law 
requires  that  the  Commissioner  of  Public  Employee 
Retirement  approve  every  disability  case  after  it  has 
been  approved  by  one  of  the  Commonwealth's  106 
retirement  boards.  Thus,  once  your  case  has  been 
approved  by  the  Teachers'  Retirement  Board,  your 
entire  file  will  be  sent  to  PERA.  No  payment  can  be 
made  until  your  application  has  been  approved  by  the 
Division  of  Public  Employee  Retirement  Administra- 
tion. 

By  law,  the  Commissioner  and  his  staff  have  thirty 
days  to  review  a  disability  pension.  They  may 
remand  a  case  back  to  Board  for  further  proceedings 
if  they  find  the  decision  of  the  Board  is:  (1)  made 
upon  unlawful  procedure;  (2)  unsupported  by 
substantial  evidence;  (3)  arbitrary  and  capricious;  or 
(4)  a  result  of  fraud  and  misrepresentation.  If  there  is 
no  remand  after  a  thirty  day  period,  your  application 
is  automatically  approved. 
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23.  What  happens  if  PERA  fails  to  approve  my 
application,  or  if  the  Board  denies  my  case?  Do  I 
have  any  recourse  under  the  law? 

Yes.  If  PERA  or  the  Board  denies  your  application, 
you  have  the  right  to  appeal  their  decision  within 
fifteen  days  to  the  Contributory  Retirement  Appeal 
Board.  You  must  make  your  appeal  in  writing  to  the 
Clerk,  Contributory  Retirement  Appeal  Board,  One 
Ashburton  Place,  Room  1101,  Boston,  Massachusetts 
02108.  Pending  your  appeal  to  the  Contributory 
Retirement  Appeal  Board,  you  may  apply  to  the 
Teachers'  Retirement  Board  to  receive  whatever 
superannuation  benefits  you  are  entitled  to  based  on 
your  age  and  years  of  creditable  service. 


POST-DISABILITY  RETIREMENT 


24.  Are  there  any  restrictions  on  what  I  may  earn 
once  I  have  been  granted  disability  benefits? 

Yes.  The  statute  is  intended  to  provide  disability 
benefits  only  for  those  individuals  who  are  perma- 
nently disabled  from  their  employment  and  thus 
places  some  financial  restrictions  on  what  you  may 
earn  each  year  in  addition  to  your  disability  benefit. 
Each  year,  you  will  receive  from  MTRB  an  Eligibil- 
ity Verification  Statement.  All  MTRB  retirees,  not 
only  those  on  a  disability  pension,  must  complete  the 
affidavit  of  eligibility  regarding  their  continued 
eligibility  to  receive  their  retirement  allowance.  In 
addition  to  the  affidavit  of  eligibility,  disability 
retirees  must  complete  a  statement  reporting  then- 
annual  earnings  and  submit  a  W-2  form  or  a  federal 
form  1099  in  the  case  of  those  who  are  self-em- 
ployed. If  you  fail  to  comply  with  the  requirements 
regarding  earnings,  the  Board  has  the  right  to  with- 
hold your  retirement  allowance  in  anticipation  of  any 
payment  that  may  be  required. 
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25.  How  much  money  can  I  make  and  still  be 
eligible  to  receive  my  full  disability  benefits? 

Your  total  earnings  including  your  retirement 
allowance  must  not  exceed  the  amount  of  compensa- 
tion presently  paid  to  the  individual  in  the  position 
from  which  you  were  retired  plus  five  thousand 
dollars.  For  example,  if  you  were  retired  from  your 
position  as  a  physical  education  teacher,  and  that 
position  presently  pays  $26,000,  your  pension  and 
your  outside  earnings  may  not  exceed  $3 1 ,000.  If 
you  earned  in  excess  of  $3 1 ,000,  such  amount  must 
be  refunded  to  the  Massachusetts  Teachers'  Retire- 
ment Board. 


26.  Are  there  any  rehabilitative  services  offered  to 
disability  retirees  who  would  like  to  return  to 
work? 

Yes.  Soon  after  you  have  been  retired  for  disability, 
the  Commissioner  of  PERA  will  conduct  an  evalu- 
ation to  determine  whether  or  not  you  would  benefit 
from  participation  in  a  rehabilitation  program.  If  it  is 
deemed  necessary  by  the  Commissioner,  you  will  be 
required  to  undergo  an  examination  by  medical  per- 
sonnel trained  in  the  area  of  rehabilitation.    If 
following  evaluation  the  Board  determines  you  are  a 
suitable  candidate  for  rehabilitation,  the  Board  shall 
approve  an  appropriate  rehabilitation  program  and 
agree  to  pay  the  costs.  No  member  shall  be  required 
to  participate  in  any  rehabilitation  program.  Finally, 
if  the  disability  retiree  is  interested  in  participating  in 
a  rehabilitation  program  and  the  Retirement  Board 
does  not  agree  to  pay  the  costs,  the  retiree  may  appeal 
to  the  Commissioner  for  assistance  in  setting  up  a 
program. 
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27.  Rehabilitation  is  voluntary.  However,  once  I 
am  retired  on  a  disability  retirement,  can  I  ever  be 
forced  to  return  to  work  in  a  school  department? 

It  is  possible  for  you  to  be  put  back  to  work  by  the 
Massachusetts  Teachers'  Retirement  Board  provided 
that  you  have  been  medically  certified  as  being  able 
to  work  and  provided  that  your  employer  is  willing  to 
have  you  return  to  work.  You  can  only  return  to  work 
in  a  position  that  is  the  same  or  similar  to  that  from 
which  you  were  retired. 


28.  Will  I  automatically  be  re-examined  to  see  if  I 
am  capable  of  returning  to  work? 

You  will  not  be  automatically  re-examined.  How- 
ever, the  Board  may  require  any  member  retired  for 
ordinary  or  accidental  disability  who  is  under  the  age 
of  sixty,  or  sixty-five  if  she/he  was  retired  after  his/ 
her  sixtieth  birthday,  to  submit  to  a  mental  or 
physical  examination  once  a  year  during  the  first  five 
years  of  retirement  and  once  every  three  years  after 
that. 


29.  How  will  the  Board  determine  whether  or  not 
I  should  be  re-examined? 

The  Board  will  first  conduct  an  internal  desk  review 
during  which  the  retiree  may  be  asked  to  submit 
information  regarding  his/her  current  medical  status. 
If  as  a  result  of  the  internal  desk  review,  the  Board 
determines  that  further  review  is  warranted,  it  will 
then  petition  the  Commissioner  of  PERA  to  appoint  a 
regional  medical  panel  to  conduct  an  independent  re- 
examination of  the  retiree. 
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30.  Does  the  Board  have  the  authority  to  suspend 
or  modify  my  retirement  allowance? 

Yes.  As  a  result  of  a  recent  re -examination  or  com- 
pletion of  a  rehabilitation  program,  or  as  the  result  of 
the  submission  of  your  yearly  VV-2  forms  and  other 
earnings  statements,  the  Board  can  vote  to  suspend  or 
modify  your  retirement  allowance.  Should  the  Board 
decide  to  modify  or  suspend  your  retirement  allow- 
ance, an  analysis  will  be  done  of  either  your  actual 
earnings  or  your  earning  potential  in  the  future  given 
your  improved  condition  and  ability  to  resume  work. 
If  your  actual  earnings  or  your  earning  potential  is 
more  than  the  current  salary  amount  of  the  position 
from  which  you  were  disabled,  your  pension  can  be 
suspended.  If  your  actual  earnings  or  your  earning 
potential  is  less  than  the  current  salary  from  the 
position  from  which  you  were  disabled  but  more  than 
the  difference  between  that  amount  and  your  retire- 
ment allowance,  your  pension  can  be  modified. 

Any  modification  or  suspension  of  your  disability  re- 
tirement allowance  may  be  appealed  to  the  Contribu- 
tory Retirement  Appeal  Board. 


Additional  information  about  your  retirement  rights 
and  benefits  can  be  obtained  by  contacting  the 
Counseling  Services  Unit  of  the  Massachusetts 
Teachers9  Retirement  Board  at  (617)  727-3661  or  1 
(800)  922-0414. 
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For  your  information,  here  are  the  names  and  addresses  of  the 
other  retirement  agencies  mentioned  within  the  booklet: 

PUBLIC  EMPLOYEE  RETIREMENT  ADMINISTRATION 

One  Ashburton  Place,  Room  1101 
Boston,  Massachusetts  02108 
(617)727-9380 

John  J.  McGlynn 

Commissioner 

Joseph  I.  Martin 

First  Deputy  Commissioner 

Barbara  J.  Phillips 

Counsel 

CONTRIBUTORY  RETIREMENT  APPEAL  BOARD 

One  Ashburton  Place,  Room  1101 
Boston,  Massachusetts  02108 
(617)727-9380 

Mary  Moor 

Clerk 


